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INSTRUCTIONS 
Read the following instructions carefully before answering the questions: 
1. Answer only one question. 
 
QUESTION 1 
Critically examine whether the CCMA, SACE and teacher unions are essential 
institutions in fostering good relations between employer and employee in the 
education environment?              (50) 
 
                                                                    OR                                                                    
QUESTION 2 
“In a move meant to curb teacher shortages, especially in rural areas, the Department 
of Basic Education is considering making it compulsory for new teacher graduates to 
"do time" in rural schools as part of their training”. (Business Day, 29 May 2013) 
 
In the light of this statement critically evaluate teacher supply and demand in South 
Africa and provide recommendations on how the Education Ministry can improve or 
sustain teacher supply.                           (50) 
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